
If I have a participant who is required in the home to care for a family member, and in addition, has
medical issues that may result in their being exempt from Employment First, which exemption should I
consider first?
First, considering requirements at 468 NAC 2-020.02 #4, determine whether the participant qualifies for an
exemption due to the need to be in the home on a continuous basis to provide care for a disabled family member
living in the home. If the individual meets requirements for a Care Attendant exemption, there is no need to
determine an exemption due to incapacity. Please see the related Policy Log entry.

Topic

Exemption for Care of Incapacitated Family Member (Employment First Programs)

If the EF case manager determines the participant does not qualify for a Care Attendant exemption, the process of
determining eligibility for an exemption due to incapacity should be followed. The EF case manager can grant
such an exemption for up to three months, with referral to SRT as soon as it becomes apparent that the incapacity
may exceed three months.
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